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A1AUAUAINABINTITVDINYEE (Maslow’ Hierarchy of Needs Theory)

problem solving,
lack of prejudice,
Self-actualization acceptance of facts

self-esteem, confidence,

zct of others,

Esteam respect by others

friendship, family, sexual intimacy
Love/belonging : J L

security of: body, employment, resources,
Safety maorality, the family, health, property

o breathing, food, water, sex, sleep, homeostasis, excretion
Physiological

fivnnm: Wikipedia

1. A21UABINI5NINIUII9N18 (Physiological Needs)
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3. A27UABIN15ANSNLAzN15 LA (Love/ Belongingness Needs)
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4. AUABINTTNN5UBUTU Uazengay (Esteem Needs)
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5. A27UARINTAINEISAZN1TUSEINElUAY (Self Actualization Needs)
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funnm: http://safetyconcepts.com.au
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